
 

  
 
 
 
 
 
 
 
 
 

 

Important Information & Events 
Employee Assistance Program (EAP) 

www.freckmanandassociates.com (800) 331-3226 
Retiree Get Together   

First Wednesday of month 10am at the Union Hall 

Union Meeting: Second Wednesday - 7 pm – Dinner  6 pm 

Next Generation Meeting: : Second Wed - 5 pm at the Hall 

Steward’s Meeting: Fourth Wednesday - 3 pm at the Hall 

Welfare Club Meeting: First Monday of the month - 7 pm at the 

Mead Rod & Gun Club 

Total Benefit Solutions:  Union Hall Hours on the first two 

Wednesdays of each month.  Call 1-877-265-2212 to schedule an 

appointment. 

 

 

 

 
Committee Members 
Work           Cell 
President    Steve Benoit ……….…………………233-2529    399-4195 
1st Vice      Chuck Way.……….…………………. 233-2705    280-1698 
2nd Vice     Bob Larson….………….……………..                   420-2256 
3rd Vice      Jeff Skorupski…..............…………... 233-2556    399-5472 
Insurance   Gerald Kell………………………..…...233-3062    869-7943 
Comp          Ross Strand…………………………..233-2549    280-1494 
Secretary    Brandon Stromberg……………….....233-2714    284-1604 
Treasurer    Guy Trudell………………..…..……. .233-2533    399-9143 
 
Rapid Response…………..Brandon Stromberg….233-2714   284-1604 
Rapid Response…………..Gerald Kell…………....233-3062   869-7943 
Hall Rental ……………......Steve Kennedy . . . . ..………….. . 789-1933 
 

 www.pacelocal21.proboards.com 

 

www.facebook.com/USWlocal21 

 
 

 

 

Valid Concerns 
Steve Benoit, President 

 If you have not yet heard, the Company recently 

informed the Union Committee that they are 

planning to change vacation scheduling by 

eliminating the prime time.  The proposal would take 

away prime time vacation allotment and create an 

equal amount of vacations in an area over the year.  

Example: E1 Winders would be allowed one 

employee off on a crew per week with a maximum 

of two vacations per week in the department. We 

have voiced our concern with this and the Company 

said they would take these concerns under 

advisement. We will keep you informed on this issue. 

  We were also informed at the Union/Management 

meeting in December that there will be no longer be 

summer students for vacation coverage in 

production. The company may utilize some students 

on things like grass cutting, weed whacking, etc.  

This definitely plays into the above issue because if 

we do not have summer students to help cover 

vacations it will become very hard for vacations to 

be covered.  With the low numbers in the Labor Pool 

and the growing number of vacancies in the mill, we 

cannot afford to lose summer students and not have 

the Labor Pool sufficiently staffed.  Ross Strand is 

pursuing deeper into this and has scheduled meetings 

to discuss it further. 

  In June of 2016 our Master Agreement (white 

contract book) which encompasses our benefits 

including insurance, 401(k), Pension, etc. will 

expire.  We have been in steady contact with 

District/International trying to get an answer as to 

when negotiations will begin over these contractual 

points.  Please watch for upcoming information.   

  We continue to negotiate over the Company 

proposed smoking ban on the mill site.  We have 

received a proposal from the Company and will be 

sitting down to discuss this in the very near future.  

The Committee has taken the proposal and placed a 

number of information requests with the Company to 
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understand what exactly they’re proposing.  If you 

have any questions or concerns of which you believe 

the Committee should be aware, please contact a 

Committee member. 

  We are working on a number of grievances and 

moving toward arbitration on a few of these that have 

not been settled.  The 401(k) grievance is ongoing 

and is in the 3rd step stage.  The USW District 2 

Director has scheduled a meeting with the Company 

to discuss the 3rd step on this grievance.  We are still 

in the grievance process over using contractors 

outside Article 16 Maintenance and Construction.  

We have seen a number of instances where people 

outside of our Union were allowed to perform work 

that we own as a Union.  We will continue to have 

discussions over this and file grievances as they 

continue to operate contrary to contract language.  

One of these grievances was paid out when the 

company realized they had gone outside of the 

vacancy procedure and hired a contractor. 

  I hope 2016 brings you and your family much 

happiness.  We have an uphill battle on some items 

with the Company but I know that with the support 

of this membership we can accomplish great things 

and protect what those before us have so diligently 

fought for.  Thank you for all your support this year 

and this Committee will continue to fight for the 

protection of the members and the contract.  
 

 
__________________________________________________ 

 

We Want You! 
Brandon Stromberg, Secretary/Rapid Response 

It’s a new year!  Looking to start the year off 

right by setting some new goals? Maybe one could 

be to attend the Union meetings regularly and stay 

informed.  Another could be to get involved in 

programs like Rapid Response, Next Generation, 

Women of Steel, etc.  If you are doing these things 

already, try to inspire someone else to do the same.  I 

can confidently say that the first Union meetings I 

attended 

inspired me to 

act by watching 

Bryon, Ken, Joe 

and many 

others.  Of 

course, prior to 

my first 

meeting, I was 

also compelled 

by the incredible care and passion I saw from my area 

steward.  “What you wish to ignite within others must 

first burn within yourself.”  -Aurelius Augustinus 

  The New Year brings changes as well.  One of 

those changes is our Employee Assistance Program 

(EAP) here in Escanaba.  Our new provider is 

Freckman & Associates.  Their website is 

www.freckmanandassociates.com.  Click on “Work 

Life Services,” then, when prompted for a 

password, enter “verso.”  Their toll-free number is 

(800) 331-3226 and they are available 24/7.  They 

cover a wide array of topics such as addiction, 

alcoholism, anxiety related to work, legal 

information, debt advice and management, 

depression, and much more.  These services are 

available to you and your household at no cost.  

What about Mark Hallfrisch, a.k.a. “the popcorn 

guy”?  Mark will still be available through 

Freckman & Associates and will continue to serve 

our mill.  For those of you who do not know, Mark 

has cared for this mill for over 20 years!  He has 

been here through Mead, Westvaco, Newpage, and 

now Verso.  Throughout the years our utilization of 

the EAP and Mark has been very successful.  I have 

personally used it and I highly recommend it.   

  If you haven’t heard by now, Joe Curran will be 

leaving the Union committee this month.  Joe has 

worked diligently to serve, defend, and care for all of 

us.  He is not just a great Union member, but a great 

friend.  If you see him, thank him and wish him well.   

  Lastly, the political season is in full swing.  

Whether you love, hate, or are indifferent on politics, 

it’s hard to deny every decision made on the state and 

federal level either has some effect on our lives.  This 

will be a BIG year in particular.  I implore you to take 

part in it.  “If you’re not at the table, you’re on the 

menu.” 

__________________________________________ 

http://www.freckmanandassociates.com/


 

 

Job Eliminations 
Jeff Skorupski, 3rd Vice President 

Hope everyone had a nice Christmas and a 

Happy New Year.  Things have been slow moving 

through the holidays as far as making progress on 

issues we are facing.  By the 

time you have read this I hope to 

have some answers on the recent 

vacancy procedure questions 

that have come up. Also we 

hope to sit down and iron out the 

way we are using the extra help 

procedure. Hopefully, we can 

get these issues buttoned up and 

get some answer to the questions 

that have been posed. 

  The company is proposing to 

reduce the amount of vacations we are allowed off in 

prime time weeks. I believe one of the driving factors 

in this is the amount of vacations that are not being 

used.  The committee encourages you to use all your 

vacations and enjoy the time off.  With the way 

things are going around here any time off should be 

a welcomed relief. 

  The job cuts in E3 and E4 coater are targeted to be 

January 18th. These will be trying times but please 

stay focused and safe and bring up any and all issues 

to me or another committee member. The core room 

helper job is supposed to be eliminated in the first 

quarter as of this writing we don't have a firm date as 

we get information we will inform you. The 

company originally said they were going to eliminate 

the general utility in E-1, they have since changed 

direction and decided they want to keep the general 

utility and eliminate one of the Supers Operators as 

soon as more information is available we will update 

you guys. 

__________________________________________ 

 

Visit us at marksautosalesup.com 
Escanaba – Gladstone – Wells 

 

Kraft Mill Donations 
Steve Benoit, President 

 Since the late 1970’s, the Kraft Mill Department 

has taken up a collection called the Kraft Mill Flower 

Fund. This fund has been used to offer condolences 

to families of Kraft Mill workers in the 

case of a family death by purchasing 

flowers for the funeral, or to help a 

coworker in the Kraft Mill that is off 

because of sickness or an accident, and 

to provide help to others that may 

struggle around the holiday season. 

This fund has paid out over $91,020.00 

over its years of existence. The fund 

has had many contributors over the 

years and as of now has 25.  This year 

the Kraft Mill Flower Fund Group—

for the third time—has donated to USW Local 2-21.  

Our local, with the help of the Kraft Mill Flower 

Fund donation, will be donating $300.00 to the 

Christmas Kid’s Fund, $200.00 to Toys for Tots and 

$500.00 to our community initiative to provide hats, 

gloves and jackets to those in need.  The Kraft Mill 

Flower Fund group this year chose to donate $500.00 

and the local matched that with $500.00. Thank you 

to the Kraft Mill group for providing the funds to the 

USW so we can help others in our community.  The 

generosity of the Kraft Mill shows how much we can 

do for the community in which we live. 

__________________________________________ 
 

Summer Students 
Ross Strand, Workman’s Comp Advocate 

Hi all!  As I’m sure other members have 

mentioned, the Company wants to do away with 

prime time vacation availability and the use of 

summer students in production. I find it crazy that 

they always ask for our help with cost savings 

initiatives like Kaizen, so I informed HR of the 

financial benefits of summer students, the cost 

savings on their behalf, covering about 75% of 

vacations at less than half pay and no benefits.  Also 

that it has allowed this company to have a lower 

number of mill trainees, so here is an opportunity for 

Verso to take advantage of an existing program with 

zero added investment on their part and they want to 

dismantle it, why?  I feel sorry for the college 

students that want to work here too, the money helps 

with their rising college costs, and now the burden 

will be put on us even more to cover those costs for 

our kids and grandkids.  Not to mention we will not 



 

get to pick the vacation weeks we want because we 

will have to spread them throughout the year by 

department allotment.  This one is huge people. I 

guess we will find out what they really think of their 

employees and families when the dust settles on this 

one. We are meeting with them on the 6th of January 

about this issue, we will keep you all posted.  I hope 

everyone has a happy new year. 

     

 

 “The labor movement was the 

principal force that transformed misery 
and despair into hope and progress.”       
                                 

--Martin Luther King, Jr. 
__________________________________________________ 

 

New 2nd Vice President 
Steve Benoit, President 

 Joe Curran will be leaving our Union Committee 

this month and we will truly miss having his 

expertise.  We know that he is not far, but having his 

input on a daily basis will be missed.  Joe, you have 

gone above and beyond for the Local and we just 

want to say thank you and that we respect your 

decision to spend more time with your family.  Joe, 

just so you know, we have you on speed dial and not 

afraid to use it!  Seriously, thank you! 

  With Joe leaving the committee we now welcome 

Bob Larson as his replacement as 2nd Vice President.  

Bob comes from the back of the mill and because of 

his familiarity with that area, we have decided to 

make some changes to the areas that the Vice 

Presidents oversee:  

 

 Chuck Way: Maintenance, E&I, Yard 

 Jeff Skorupski: E1/E3/E4 Mills, Pulp Dryer, 

Paper Inspection, Pulp Labs, PS&D 

 Bob Larson: Wood Yard, Kraft Mill, Boiler 

House, Wood Waste & Coal, Water & 

Effluent, PMD, RMP  

 

  These are your chief stewards over each of these 

areas and they are familiar with the workings.  Please 

contact a steward in the area for any help and if need 

be they will contact a chief steward for answers.  

Thank you to each of these people who take much 

time out of their lives to help protect the contract and 

make this Union run as smooth as possible. 

     

 

Excise Tax Update 
Gerald Kell, Insurance Advocate 

 Several months ago we featured an article 

about the impending Excise Tax on health insurance.  

This 40% tax was to take effect in 2018 and would 

be devastating to healthcare plans across the nation, 

but especially for those 

that have years of 

bargaining at their 

foundation.  As we know, 

using market comparisons, 

our plan is still above 

average, we’ve certainly 

made concessions over the 

years and the Excise Tax 

would undoubtedly 

mitigate the hard fought 

gains if not simple retentions.   

  So often when relaying information that pertains to 

legislative action, it’s with negative connotations.  

Well, I’m elated to report that there is promising 

news on the Excise Tax.  The following is an excerpt 

from the USW: 

 

Excise Tax Changes Due to Consolidated 

Appropriation Act of 2016 – Otherwise 

known as the Omnibus, the $1.15 trillion 

agreement provides funding for all 

discretionary spending and keeps the 

government open until September 30, 2016. 

The package includes some gains for 

working families such as a two-year delay 

on the excise tax, otherwise known as the 

“Cadillac Tax”, on health insurance plans. 

The USW has engaged in difficult 

bargaining partly due to the impending 40% 

excise tax. Deferring the tax until 2020 

allows for an extension to efforts to repeal 

the tax completely. 

 

  This effort further demonstrates the importance of 

our dedication to protecting the interests of the 

American middle class and that the investment of our 

time, energy, and money into these initiatives can 

garner substantial dividends—although they often go 

unnoticed.  While you probably won’t see this on the 

front page of your local newspaper or as click bait on 

your web browser, this is good news.  I encourage all 

to keep up on these issues and spend the time 

necessary to see where it derives.  I can assure you 

the source is critical, especially in an election year.  

__________________________________________  



 

Staffing and Sledding 
Charles Way, 1st Vice President 

Within maintenance we are still having issues 

with excessive forced overtime.  This has been a 

regular event and we know it is due to the lack of 

manpower, poor planning, misuse of man-hours, and 

lack of prioritizing.  The Company has been 

consistently lecturing on early quits, late starts, and 

the amount of time being taken for breaks.  This has 

been mentioned as a factor in not bidding Mechanic 

jobs by several supervisors.  We have been 

approached by the Company to look at changing the 

way we bid roll repair mechanic jobs.  They have 

mentioned a longer duration of bids to this job, a 

different group placement within multi-craft, and the 

maintaining of continuity on rebuilds.  This is in its 

infancy as we only had an informal talk.  I would like 

any input on this as we will be scheduling future 

discussions.  E&I issues have arisen around self-

management within their group.  Any person having 

documentation on past agreements concerning self-

management, wage adjustments, or just history 

within the E&I crafts please make sure you get it to 

one of the Committee members.  We have some 

paperwork but there seems to be a gap in both sides 

(Company and Union) of the history.  We are looking 

to settle this issue as it is becoming a long term 

problem.  Steward sign-up sheets are posted, please 

sign-up if interested. 

  The Yard group has had some grievances paid.  A 

good job done by the stewards in that area.  There are 

issues concerning the staffing in the yard also.  There 

is talk about changing how many personnel are in the 

Yard.  We currently have several openings there 

along with several people off for medical reasons.  

All of the positions have not been backfilled and it is 

putting a great strain on them to work without a full 

complement of people.  These vacancies do not 

include those that are off for vacation or short term 

call-ins. The rainy weather has caused some major 

issues for them at the landfill resulting in extra hours 

to build a suitable access road.  It has typically been 

very dangerous for equipment to operate when it’s so 

wet. 

Once again we will be having a sledding 

party for local 21 members and their families.  I am 

seeking volunteers to step up and help.  Give me a 

ring at 280-1698 if you can lend a hand. I need some 

people to sit on the committee to help organize this 

event. Your time is greatly appreciated by all. The 

date is tentative but I will communicate it out when 

the hills are booked. 

 

 

New Year, Familiar Problems 
Gerald Kell, Insurance Advocate 
 With any merger, there are likely to be 

problems that arise in the attempt to harmonize two 

very large companies and their benefit plans.  

Tackling these problems as they occur can be time 

consuming and also very difficult to communicate to 

the rest of the membership as they’re resolved.  Often 

the individual problems that affect a member can be 

traced to a common misperception or just an honest 

mistake made on someone’s behalf requiring as little 

as a phone call to the right person. Unfortunately, it’s 

not always easy to know who the right person is.  

While many members are diligent in familiarizing 

themselves with the proper avenues to take when 

combatting an issue, I can understand the frustration 

for many as the name on our mill changes so 

commonly and we’re forced to re-educate ourselves 

on the process. 

  In dealing with Verso’s corporate level benefit 

managers I’m discovering that they’re mostly good 

people who genuinely want to help but just seem to 

be understaffed; I think we can relate.  I’m not 

writing this as some blind defense of the problems 

that have arose, but I believe as labor representation, 

we should remember to step back for a moment and 

realize that many of these men and women are 



 

simply trying to do their job and probably facing 

obstacles just as we do.  We demand respect on the 

floor from those who employ us, let’s expect the 

same from ourselves when dealing with those on the 

other side of the phone line.   

  Unfortunately, with the recent turnover of staffing 

and the retirement of Roxanne Guindon, we’re 

having difficulty due to a lack of experience at the 

local level with the insurance, pension, and other 

benefits.  I encourage anyone who is having 

difficulty to post their experiences—good or bad—

on the message board so others can learn from them.  

Thus far, my dealings with corporate have been 

productive, albeit tardy at times.   

  Lately the notable issues have included the PRO 

reimbursement which is now going to be 

administered by Benefit Wallet; the switching from 

Aon Hewitt for our 401(k) management, including 

the on-line accessibility which expired on December 

31st; members receiving unnecessary Evidence of 

Insurability (EOI) requests for the voluntary life 

insurance; the switch from BCBSM to BCBSTenn; 

the elimination of the debit card for Flex Spending 

Benefits; the HRA and FSA switching to 

reimbursement formats, and many more.  While the 

Committee and even former committee members 

work tirelessly to address these problems, it’s often 

just as effective to get answers by communicating 

with the larger group of members who may have 

already experienced a similar issue.  This is another 

reason the message board is so invaluable.  

  Dealing with automated systems, waiting on hold, 

and a variety of language barriers is sometimes 

enough to prevent someone from seeking the 

answers and help they need from what would 

otherwise be the appropriate source.  Nevertheless, I 

ask anyone who has questions to please utilize the 

contact information for insurance carriers, retirement 

administrators, and general human resource concerns 

that are available through the Verso One number 

(800) 422-6103.  It is a centralized option for many 

of these contacts and will evolve as we use it to better 

fit our needs.  Also, much of the documentation 

needed can be found at MyVersoBenefits.com.   

__________________________________________ 

 

Marathon Investing 
Margaret Noreus, Edward Jones Financial Advisor 

If you look at investing in terms of an athletic 

event, it’s more of a marathon than a sprint.  So as an 

investor, you can learn a few things from 

marathoners. 

  First, be prepared.  Marathoners train for months, 

and sometimes years.  As an investor, you can 

prepare by learning about different asset classes and 

risk factors.  Also, 

show patience and 

perseverance.  

Marathoners deal 

with injuries and 

other setbacks but 

still manage to 

prevail.  When you 

invest, you face 

obstacles, such as 

market downturns.  

But if you keep following a proven investment 

strategy, you can succeed.  

 Finally, get proper coaching.  Marathoners either 

work with coaches or attend clinics to learn how to 

run their grueling race.  As you work toward your 

important goals, you can benefit from the help of a 

financial professional.  You can learn a lot from 

marathoners, put this knowledge to work soon. 

__________________________________________ 

 

Meet & Greet with Michigan 

Democratic Party Chairperson 

Brandon Dillon 

 

Join us as we welcome Michigan Democratic Party 

Chairperson, Brandon Dillon.  It will be held at the 

USW Local 21 Hall on January 25th at 6:30 p.m.  

There will be food and beverages available provided 

by the USW Local 21.    

  Dillon took over as 

chairman for Lon 

Johnson, who 

resigned his job to 

run for the 1st District 

congressional seat, 

which covers all of 

the Upper Peninsula 

and a portion of the 

northern Lower 

Peninsula and is 

currently represented 

by U.S. Rep. Dan 

Benishek, R-Crystal 

Falls.  Prior to his current position, he was a State 

Representative out of Grand Rapids. 

__________________________________________   

 



 

January’s Local 

Business Feature 

 

Our membership has a significant impact on 

the local economy.  Let’s keep that impact a positive 

one by shopping locally and being sure to frequent 

establishments that give back to our community.  

Shop at a local small business and much more of the 

money stays local.  Remember to let them know you 

saw them in our newsletter!  

 

Berger & King, Inc. 
1912 Ludington St.  Escanaba, MI 

(906) 786-1794 
 

 Berger and King is a union HVAC and Plumbing 

shop that has proudly been in business for more than 

50 years.  Locally owned by the King family, mother 

Florence, son Tom, and daughter Sandy. We offer 24 

hour service for commercial and residential services.  

We have service, commercial, and residential 

departments along with an on-site showroom 

featuring products from Kohler, Delta, and American 

Standard.   We also feature furnaces and air 

conditioning from Weil-McLain, NTI boilers, 

Mitsubishi mini-splits, and Regency fireplaces.  We 

employee anywhere from 20 to 40 people at any 

given time between office staff, service techs, union 

installers and commercial workers.  We cover most 

of the U.P. and several other states for commercial 

work.  Come down and see us!   

 

 

 

 

__________________________________________ 

 

“I pity the man who wants a 

coat so cheap that the man or 
woman who produces the cloth 

will starve in the process.” 
 

-Benjamin Harrison 
__________________________________________ 

 

 

 

********************************************* 

This Day in Union History 

***************************************** 

---January 11 

The “Bread & Roses” textile strike of 

32,000 women and children begins in 

Lawrence, Mass. It lasted 10 weeks and 

ended in victory. The first millworkers 

to walk out were Polish women, who, 

upon collecting their pay, exclaimed 

that they had been cheated and 

promptly abandoned their looms - 1912 

 

---January 13th  

As unemployed workers demonstrated 

in New York's Tompkins.  Square Park, a 

detachment of mounted police charged 

into the crowd, beating men, women and 

children with billy clubs.

 

 

January 14th  

---Clinton-era OSHA issues confined 

spaces standard to prevent more than 

50 deaths and 5,000 serious injuries 

annually for workers who enter 

confined spaces - 1993  

 
January 16th  

---The United States Civil Service 

Commission was established as the 

Pendleton Act went into effect - 1883 

 

January 17th 

--President John F. Kennedy signs 

Executive Order 10988, guaranteeing 

federal workers the right to join 

unions and bargain collectively - 1962 

 


